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ACHIEVING BREAKTHROUGH RESULTS
Both EQ and MBTI tools enable individuals and teams to better 
understand one another and the unique strengths, which each 
individual brings. In addition, these assessments are meant to:

• Create awareness and dialogue as a catalyst for creating 
synergy and leveraging team dynamics.

• Employ strengths more fully, with greater alignment and 
coordination as well as new insights to identify areas of 
potential vulnerability.

• Increase awareness and learning to deliver a significant return 
on investment in the form of breakthrough performance.

MBTI – MYERS-BRIGGS TYPE INDICATOR
The purpose of the MBTI personality inventory is to provide 
insights and learning relative to human preferences and the 
impact which these can have on individual and team dynamics.

The tool identifies basic differences in the ways individuals 
prefer to utilize their perceptions and judgment in different 
situations.

“Perception involves all of the ways of becoming aware of 
things, people, events or ideas. Different people bring different 
perceptions to each situation. Judgment involves all of the 
ways we reach conclusions about what we perceive. Since 
people differ systematically in what they perceive and how 
they reach conclusions, then its only reasonable for them to 
differ correspondingly in their reactions, values, motivation 
and skills.” 

EQ 360 FEEDBACK
This tool provides 360 feedback to individuals and teams 
from different perspectives, allowing them to assess their 
performance, strengths and opportunities for improvement.

New insights and feedback are formulated in a safe 
environment from key stakeholders such as: 

• Self

• Leaders 

• Direct Reports

• Peers

This instrument provides a holistic view of each individual’s and 
team’s effectiveness across multiple dimensions.

EMOTIONAL INTELLIGENCE (EQ-I 2.0)
EQi 2.0 is a self-assessment that enables individuals and teams 
to determine their level of engagement with key elements of 
emotional intelligence.

This tool is a highly actionable personal and professional 
leadership tool, which provides leaders and their teams with 
new skills and competencies. This process empowers them 
to express themselves, understand others and increases team 
coherence with focus on delivering high impact results.

Advantaged Leadership applies industry-recognized assessment tools to enable you to discover fresh insights and new learning 
experiences, increasing individual and collective performance.

INDIVIDUAL AND TEAM 
ASSESSMENTS
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